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Purpose: 

The Abington School District Board of Directors recognizes the right of its employees, as 
citizens, to engage in political activity.  The purpose of this Policy is to detail the expectations 
of District employees with respect to campaigning and other political activity during work hours 
on District property or at school-sponsored activities.  This Policy does not apply to students or 
student organizations.   

Definitions: 

“Campaigning” means actively soliciting votes for a candidate for public office, whether by the 
candidate or someone on behalf of the candidate. This can take the form of speech, apparel, 
or distribution or posting of literature, signs or other information.  
 
“District property” means those buildings and grounds owned by the District. 
 
Guidelines: 

Employees are not permitted to engage in campaigning during assigned work hours on District 
property or at a school-sponsored event, except as provided elsewhere in this Policy.  When 
campaigning, no employees shall use District facilities, equipment, or supplies; nor shall the 
employee discuss the campaign with school personnel during the work day; nor shall the 
employee use any time during the work day for campaigning purposes.  Nothing in this Policy 
shall prevent employees from engaging in conduct or speech otherwise protected by contract, 
statute, or the United States or Pennsylvania Constitution. 

On Election Day (primary and general), employees may, on their own time, engage in 
campaigning and other political activities at an official polling location, even if such polling 
location is on District property.   



Employees who hold elective or appointive office are not entitled to time off from their District 
duties for reasons incident to such offices, except as such time may qualify under the leave 
policies of the Board or the applicable collective bargaining or other employment agreement.   

This Policy does not apply to the conduct of employee representative elections or where the 
discussion of politics or political issues is in furtherance of the District-approved curriculum.   

Questions regarding permitted conduct within the context of the Policy should be directed to 
the Office of the Superintendent. 

Violation of this Policy shall constitute cause for disciplinary action. 


