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The Board acknowledges the rights of its employees, as citizens in a democratic society, 
to speak out on issues of public concern.  When those issues are related to the District 
and/or its programs; however, the employee's freedom of expression must be balanced 
against the interests of the District. 

 
The following guidelines are adopted by the Board to clarify situations in which an 
employee's expression could conflict with the District's interests and to provide guidance 
on how those situations should be handled.  

 
For purposes of this policy, the term “outside of the school setting” shall include, but not 
necessarily be limited to, webpages, email communications, text messages, online blogs, 
and other social media.  This policy is intended to be applicable to these settings as well 
as traditional non-school settings. 

 
When exercising the right to speak out on issues of public concern not otherwise restricted 
by this policy, employees may not use District resources to do so. 

 
Attempting to invoke anonymity does not bring relief from this policy. 

 
In situations where an employee is not engaged in the performance of professional duties 
and is speaking out on an issue of public concern regarding the District and/or its programs, 
he/she shall: 

 
• Recognize that his/her comments, posts, or communications could be viewed as 

representative of the District 
 

• State clearly that his/her expression represents personal views and not those of 
the District 
 

• Not direct his/her expression toward any individual(s) with whom he/she would 
normally be in contact in the performance of duties, in order to avoid the disruption 
of cooperative staff relationships 



• Refrain from expressions that would interfere with the maintenance of student 
discipline by school officials 
 

• Refrain from making public expressions which he/she knows to be false or made 
without regard for truth or accuracy 
 

• Refrain from making threats against subordinates, co-workers, supervisors, 
students, parents/guardians or other District officials 
 

• Refrain from making disparaging remarks about students 
 

• Refrain from making comments, posts, or communications which disrupt normal 
District or school operations 

 
Employees may never disclose information contained in student records that violate a 
student’s right to privacy. 

 
Violations of this policy may constitute cause for disciplinary action, up to and including 
termination. 


