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In case of conflict between these procedures and either the collective bargaining agreement 
with the Abington Education Association (AEA) or the law, the collective bargaining agreement 
with the AEA and/or the law will control. 
 
Qualifying Medical Leave 
 
Application for qualifying medical leave should be made in writing to the Superintendent at 
least four (4) months prior to the expected date of delivery. 
 
The application for qualifying medical leave must be accompanied by a certificate from the 
employee’s physician stating that, in the physician’s medical opinion, the employee is 
pregnant, that the employee is able to perform the required duties, and recommending the 
date on which the employee’s qualifying medical leave should commence. 
 
The date recommended by the employee’s physician for the beginning of qualifying medical 
leave shall be the date when the qualifying medical leave shall commence, provided that the 
employee is able to fulfill the assigned duties up to and including that date. 
 
Following the conclusion of the pregnancy, the employee will forward to the Office of Human 
Resources a physician’s certificate indicating the date of discharge and the date the employee 
may return to work. 
 
Employees on qualifying medical leave are permitted to use all available sick and personal 
leave until the date of discharge by the physician.  Requests for qualifying medical leave must 
indicate intention to use available sick and personal days. 
  



All contractual fringe benefits, including retirement contributions, shall continue so long as the 
employee is on sick or personal leave. When available leave has been exhausted or the 
number of days the employee chooses to use has been exhausted, the employee may elect 
to continue such fringe benefits at his or her own expense. No fringe benefits will be paid at 
the District’s expense, except to the extent as required by the Family and Medical Leave Act 
or a collective bargaining agreement. 
 
On returning to work from qualifying medical leave, the employee shall be offered the same 
or substantially equivalent position that was occupied prior to the leave. 
 
Child Rearing Leave 
 
Child rearing leave will be granted for approximately one (1) year, although extensions may 
be granted at the discretion of the Board upon recommendation of the Superintendent. No 
salary or fringe benefits will be paid by the District during this leave. Employees may remain 
in the District’s group health plan by paying their own premiums. An employee who takes child 
rearing leave will not receive any experience credit on the salary schedule for the period of 
the leave, but the time will be counted toward seniority. 
 
Employees who wish child rearing leave should request it in a letter addressed to the Office 
of Human Resources. This should be submitted at least ninety (90) days before the leave is 
to begin. Employees returning from child rearing leave must do so at the beginning of a 
semester or some other natural transition time. Date of return should be arranged at the time 
the leave begins. 
 
Upon return from child rearing leave, the employee will be assigned an equivalent position to 
the one held when the leave was begun. 


