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The District recognizes that minor students do possess a Constitutional right to privacy.  The 
District also embraces the basic philosophy that families have the right to make important 
decisions regarding the raising of children.  Accordingly, the District has developed the 
following procedure for dealing with student pregnancy and reproductive decisions, including 
abortion, which conforms to the District’s basic philosophy as well as its legal obligations. 
  
In the event that a student confides to a District employee that she is pregnant and/or 
considering an abortion but does not wish her parents/guardians to be informed, the employee 
should: 
  

• Recognize that the decision about whether or not to seek parent/guardian guidance in 
regard to pregnancy and related issues is within the discretion of the student. 
 

• Be aware that although it is the District’s philosophy that staff members should 
encourage students to communicate with their parents/guardians, staff members 
cannot coerce or pressure students to do so in any way. 

 
• Recognize that the PA Minor’s Consent Act specifically permits minors “to give 

effective consent for medical and health services to determine the presence of or treat 
pregnancy … and the consent of no other person shall be necessary.” 

 
• Recognize that parents/guardians do not possess a Constitutional right to be notified 

of their student’s exercise of reproductive rights or reproductive health, including 
pregnancy. 

 
• Recognize that staff members and the District may be held liable for violations of 

Constitutional rights if there is any affirmative action on the part of staff members, 



which compel or coerce students to make particular decisions or take specific actions 
in regard to pregnancy and/or reproductive decisions. 

 
• Recognize that staff members and the District may be held liable for violations of 

Constitutional rights if staff members discourage or constrain students from informing 
their parents/guardians about pregnancy and/or reproductive decisions. 
 

• Be aware that the following examples demonstrate some but not all ways in which staff 
members may violate a student’s and/or parent’s/guardian’s Constitutional rights: 
 
o Asking a student if she is pregnant 
o Becoming involved in a student’s reproductive health decisions without invitation 
o Requiring a student to take a pregnancy test 
o Spreading rumors about a student’s possible pregnancy 
o Pressuring a student to discuss or not to discuss a pregnancy and/or an abortion 

with her parents/guardians 
o Imposing one’s own will on a student in regard to pregnancy/reproductive 

decisions 
o Providing money to a student for the expense of an abortion, contraceptives, etc. 
o Hiring a driver or driving a student to an abortion clinic, health clinic, or doctor’s 

appointment 
 

• Be aware that pregnancy on its own probably does not qualify as jeopardizing the 
health, welfare, or safety of the student and thus creating a situation where the 
confidence of a student could be betrayed; however, other factors combined with 
pregnancy MIGHT jeopardize the health, welfare, or safety of a student.  Thus: 

 
• District personnel should exercise professional judgment and consult with the 

school district physician as there is a potential for a considerable range of student 
pregnancy-related situations to be presented. 

 
• District personnel should consult with each other regarding appropriate actions and 

responses. 


